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INTRODUCTION 


The Research Committee was requested by the group which 

directed the survey of missionary salaries and allowances to conduct a 
study to determine what constitutes a fair basis of missionary support 
under existing and probable future conditions, and to draw up a statement 
concerning a norm or recommended procedure with respect to salaries and 
various allowancese The Research Committee accepted this recommendation 
and placed the responsibility for making the factual study upon Dr. Thomas 
Se Donohugh under the direction of a sub-committee with the following 
membership: 

Charles Dold, chairman 

Raymond Ae Dudley 

Henrietta Gibson 

Luther A. Gotwald 

Curry Be Hearn 

James Ee Whitney 

Re Pierce Beaver, ex officio 


The Research Committee gratefully acknowledges the excellent 
services of Dre Donohugh and the sub-committee members, and also of the 
secretaries and treasurers of the mission Boards, missionaries, and others 
who returned questionnaires and participated in the series of small con- 
ferences. 


As the study has progressed it has become clear that the view= 
point of the missionary and of the Board executive could be ascertained 
and that some general principles could be agreed upon which may assist the 
Boards in deciding for themselves what constitutes a fair basis of support 
for the missionary, but that it is well=-nigh impossible to make a specific 
recommendation that the salary for sucheand=such an area be so many dollars 
per yeare However, the emerging principles do provide a helpful guide for 
the determination of the salary and allowances, and they will assist the 
Boards in eliminating injustices in some cases and in correcting inequali- 
ties. Once a Board has determined for itself what are its principles of 
support, the United States Government Civilian Allowance Scale will be 
helpful in adjusting salaries between the various fields. The recommenda- 
tions aim on the one hand at lessening the gap between the missionary and 
his colleague and on the other at providing security for the missionary. 
If these recommendations are taken seriously, radical readjustments must 
followe 


One of the most important facts brought out by this study is 
the universal concern of missionaries about the disparity between their 
incomes and standards of living and those of their national colleaguese 
It is evident, moreover, that this is especially a burning issue with many 
new missionary appointees, but that the current idea of what constitutes 
essential items includes so many of the technical conveniences of American 
life that the new missionary often finds himself widening the chasm which 
he hoped to bridges Those who wish to think further about this problem are 
referred to Professor De Je Fleming's book, Living as Comrades, Ne Ye, 
Agricultural Missions, 1950. The Committee has come to the conclusion that 


aha 


the missionary will probably be willing to live much more simply on the 
field if his furlough periods, the education of his children, and his long 
rahge security are more adequately provided by the mission Boardse 


Availability of the Report 


This report is available to the member Boards and consultant 
agencies of the Division of Foreign Missions, other missionary agencies, 
professors of missions, libraries, and persons closely associated with 
the missionary enterprise. Copies may be obtained at fifty cents each 
from the Director of the Missionary Research Library, 301 Broadway, 
New York 275 Ne Yeo 


Re Pierce Beaver 

Executive Secretary, Research Committee, 
and Director of Research in Foreign 
Missions, Central Department of Research 
and Survey 
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FOREWORD 


The Committee on the Study of Missionary Salaries and Maintenance, 
on May 17, 1950, recommended that "A Special Committee be created to de- 
termine what constitutes a fair basis of missionary support under existing 
and probable future conditions:" 


Uthat this Committee draw up a statement indicating, on the 
basis of a consideration of the present factual study, a norm or recom= 
mended procedure with respect to the following points: 


"total salary and cost of living allowances, by fields; 

"furlough allowance with rent; 

"childrents allowances, on field and at home, with ages and 
amounts ; 

"provisions for medical care, on the field, on furlough, and 
for retired persons; 

Noutfit and re-outfit allowances; 

"and that this Committee give especial consideration to pensions 
and retirement provisions and make a recommendation con- 
cerning the scope and procedure of an investigation of these 
matters! 


The Research Committee accepted this recommendation, and the 
sub-committee named on page i was charged with the responsibility of 
making the studye 


The sub-committee held two meetings, on May 9 and May 18, for 
general discussion, and a series of conferences with missionaries and 
secretaries, from June 22 to 27, on special conditions in large areas, 
viz: Latin America, Near East and Southern Asia, Far East and Southeast 
Asia, and Africa. Following these conferences questionnaires were sent 
out through the various Board offices to selected missionaries on furlough 
who could best report on the questions raised as relating to their fields, 
and some were sent overseaSe Prompt replies were requested in view of 
the desire of the Cammittee to present a preliminary report to the Execu- 
tive Board of the Division of Foreign Missions at the meeting in September. - 
The preliminary draft was distributed to the Boards at the end of Septem- 
ber and criticisms and suggestions were requestede The Committee has made 
its final recommendations in the light of these repliese 


Summary of the Opinions of Missionaries 


on Missionary Support 


Replies from 208 missionaries of 30 Boards and societies and 
representing 36 fields reveal a large degree of unanimity on the follow- 
ing points: 


1e The importance of simpler living, more in harmony with that 
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of national colleagues, especially in areas of extreme poverty. 


2. Warm appreciation of generous treatment by the Boards, while 
calling attention to the need of relief at certain points, icee: 


ae Prompt adjustment of basic support or cost of living 


De 
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f. 


allowances in the event of changing conditions. 


Ajleowances for children on a percentage basis in the 
light of such conditions. 


More adequate provision for increased educational 
costs on the fields and at home. 


Increased relief on furlough: ‘support, housing, 
health needs, and provisions for re-outfit. 


Reducing extent of personally owned equipment of an 
expensive character and favoring ownership and sharing 
use on the field. 

Provision of housing and health care for retired miséion- 
ariese 


Thomas Se Donohugh 
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I. OBSERVATIONS AND RECOMMENDATIONS OF THE COMMITTEE 


Ae Concerning Simpler Living 


Many missionaries are perplexed by the disparity between their standards 
of living and those of their national associatese This inequality is em~ 
barrassing and may lead to spiritual disunity. It is a hazard. The follow- 
ing recommendations and suggestions are made toward dealing with its 


1. Experiments = Missionaries who desire to do so should be given 
freedom by missions, missionary colleagues, and Boards, to experiment under 
medical guidance for longer or shorter periods in methods of simpler living, 
believing that in this manner partial solutions may emerge. 


2e Housing - A major difficulty in many places is that houses are very 
large. They give the appearance of luxury, and they are expensive to furnish, 
maintain and keep cleang In some cases excessively large buildings may be 
given over to institutional purposes or be divided. Study should be given 
in each area to a smaller and simpler type of house that provides protection 
against heat and cold, wind and rain, and reasonable privacy, this house to 
be adapted to use either by nationals or missionaries. It is recommended 
that each area committee of the Division of Foreign Missions undertake the 
preparation of plans for model residences which would help missionaries 
carry out these suggestions. 


3e Salary Scales = In some cases, par’icularly for single workers in 
institutions, 1t may be possible to adopt the same salary scales for 
missionaries and nationals with corresponding qualifications; or the same 
scales with the missionary receiving certain overseas allowances. This is 
already in effect substantially in some arease Further experimentation 
along these lines should be encouragede 


he Food = Study should be made on every field in using more local foods 
in place of importing expensive canned goodse If such local foods are a- 
dapted and supplemented to provide for a balanced diet, a measure of econo= 
my and identification with the nationals may be achievede 


5 Increased home allowances - Actually, it is evident that a good deal 
of the difficulty missionaries experience arises from the fact that home 
allowances are not enough, and consequently field allowances must be drawn 
upon to meet home needs» Furlough allowances, rental allowances, re~out- 
fit allowances upon arrival at home, childrents allowances for education 
at home, and medical and retirement allowances should be made adequate to 
create a feeling of securitye In that event, field salaries may be decreased. 


6. Choice of missionaries = In the future, candidates should be screen- 
ed to avoid sending to underdeveloped areas persons who because of upbring- 
ing, temperament, or tastes, will have difficulty in being contented in 
relatively humble and perhaps primitive surroundings, and to discover 
candidates who may reasonably be expected to accomplish the desired identi- 
fication with nationalse 


B,. Concerning Support 


1. What Constitutes a Fair Basis of Support? 


The question "What constitutes a fair basis of missionary support?" 
must be qualified by the addition of the phrase "in the present situation," 
for the answer must be made in terms of concrete conditions in the mission 
landse In many an eastern land the old way of living emphasized the differ- 
ence between East and West and became associated with colonial occupation 
or imperialisme A greater degree of identification, involving even greater 
sacrificial living, seems essential in future missionary servicee 


The prevailing theory of missionary support has been "to provide a 
modest but comfortable support so that the missionary may maintain health 
and give himself entirely to the service of the people among whom he lives 
without undue anxiety concerning support of his family and himself for the 
present or future.!* During one of the conferences held with missionaries, 
the group by vote declared that this statement must be qualified by this 
additional statement: The needful standard of maintenance and comfort 
should be considered in sympathetic relation to the living conditions of the 
people whom the missionary serves and particularly those of national workers," 


It is the belief of the Committee that fair support can be assured better 
by a basic salary supplemented by specific allowances than by a single 
comprehensive salarye The Committee does not find it possible to determine 
the basic salary and allowances in terms of dollars and cents for each geo- 
graphic areae That is a problem which each mission Board must solve in the 
light of its convictions, the nature of its supporting constituency, and the 
peculiar requirements of its fields. The Committee does, however, offer a 
definition of fair support in terms of principles to guide the Boards in 
arriving at actual figures. 


Once a Board has arrived at the basic salary and allowances which seem 
fair to its members, the data provided by the Standard Civilian Allowance 
Scale of the United States Government will enable that Board to equalize 
the purchasing power of salaries between fields and to make adjustments 
quickly when marked changes occutre 


Support is adequate and fair for the missionary when he is so provided 
with housing, daily living, health safeguards, tools for his ministry, the 


means of spiritual and intellectual growth, education for his children, and 
security for his old age that without undue anxiety he can devote himself 
fully to his ministry in complete fellowship end accord with his national 
colleagues and fellow missionaries from other countries and follow a pattern 
of living which does not emphasize differences between himself and the people. 
Such a definition may call for radical reorientation of living arrange- 
ments in some places so that a much greater degree of identification with 
the people may be attained. It is recognized that in attaining this end 
attitudes of friendship and sharing are as important as the standard of 
living. The tools for ministry include necessary travel, training, books 
and periodicals, and required special equipmente Specific recommendations 


 % 
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are inade in the following sectionse They should always be inturpreted :ith 
a view to closer identification with the oeople and especially with national 
colleagues and missionaries from other countries with less resources than 
North Americanse 


2e Support 


Half of the replies indicate that support on the fields is relatively 
satisfactory, in fact that further increases would be embarrassing unless 
far better provision can be made for national colleagues. The exceptions 
chiefly are found in those cases where support is considerably below the 
average in their fields; in families with growing children; where costs are 
high in boarding schools; in cases of divided families; vacation costs; long 
delays in meeting increasing costs due to inflation; high medical bills, etc. 


Many refer to having no margins for savings, insurance, high furlough 
costs, responsibilities at home, or retiremente 


The initial costs of adjustment to the homeland at the beginning of 
each furlough period, involving such things as new outfits of clothing, form 
one of the most difficult problems. Missionaries should be aware of this 
recurring situation, and they may endeavor to meet the problem by having a 
part of the salary held at home to help meet this and other homeland needs, 
such as insurance. 


The Committee makes these recommendations: 


1. That Boards now paying salaries far below the average in the respective 
fields consider lifting their basic support near to the average levele 


2 That Boards paying salaries and allowances greatly in excess of the 
average consider reducing basic support in order to lessen wide extremes 
between missionaries of the various societies and nationalities. 


3e That the Standard Civilian Allowance Scale of the United States Govern- 
ment be considered in determining variations in cost of living levels be- 
tween the various fields and divisions thereof; and that some reserve funds 
be held by the Boards so that adjustments in support may be made promptly 
in the event of any marked increases in costse 


3. Allowances for Children 


The figures set for children's allowances, usually by age categories, 
have been fixed without much regard to the actual cost of the maintenance 
of childrene The most important element in the maintenance of children is the 
cost of education, which is a basic obligation of the mission, since the 
missionary does not have available for his children the tuition-free schools 
supported by public taxation which are normally available to the children 
of ministers and layinen in the homeland. 


The missionary can prepare for the high costs of his children's college 
education to some extent by taking out educational insurance policiese At 
age 25, an endownent policy for $1,000 costs $3.32 per annum. If dividends 


were left to accumulate at interest, it is anticipated that the amount of 
$1,000 would be available at the end of 18 yearse In the event of the death 
of the parent the principal sum would become immediately available or could 
be left at interest until needed for college years. Similar, though neces- 
Sarily higher rates, are available for older children as shown in an ac- 
companying memorandums 


It is recommended: 
LAS RRR ER Be AE ES ESSA IIE SAINTS HT RE 


1. That allowances for the support of children be based on percentages of 
the adjusted basic salary, rather than fixed sums for each age groupe 


2« That Calvert or other courses be supplied by the Boards for children for 
whom adequate schools are not available. 


3- That when children are sent to boarding schools which prepare for entrance 
to high schools or colleges at home, the Boards cooperate in meeting the 
costs of maintenance of such schools or make special grants to cover the 

fees and travel costs, so that the usual allowances for children can continue 
to provide for clothing, food, and other expenses. 


le That when a child, separated from parents who remain on the field, needs 
to take a preparatory year in the homeland before entering college, some in- 
creased allowance be provided for this difficult year of adjustment, 


5 That the Boards encourage and assist missionaries in taking out educa~ 
tional insurance policies to help meet the rising costs of higher education 
in high school and college. 


h e Furlough 


Complete re-outfitting of wardrobe, high rents, medical care, and study 
costs combine to make the furlough period a time of anxiety and debt for 
many missionariese For those who may be able to live with families this 
may not be a serious problem. For others it may be extremee Many mission- 
aries need and are expected to spend a good part of the furlough in study, 
or near their children in college from whom they may have been or may be 
Separated for years. Of necessity, the missionary requires furnished quarters 
and these are expensivee Bedding and housekeeping equipment may need to be 
providede Under such circumstances the Boards should provide, or at least 
Share, the excess costs involved, and not place upon the missionary on fur- 
lough an expense which neither he on the field nor the minister at home has 
to meet. He is entitled to his housing at home as well as on the field. 


It is recommended; 
PR AI OLR ION AN AE CO Set AE TE AP 


i. That the Boards encourage the missionaries to maintain a savings fund 
retained at home from salaries to be available for the needs which arise at 
the beginning of furloughe 


2 That present high and rising costs in this country be given full considera- 
tion in determining furlough allowances, these in no cases to be less than 
the average of furlough suppoite 


3. That, as the missionary on the field and the minister at hone have housing 
provided in addition to support, similar provision should be made for the 
missionary on furlough, who should in no case be expected to pay any part of 
cost of housing out of salaryo 


he That aid should also be given in meeting the costs of tuition, books, 
etc, for required or approved study on furloughs 


5 That costs of complete overhaul of health, medical, surgical, dental and 
optical, after years on the field where adequate services may not be availa- 
ble, when ordered by the Board's medical advisors, should be met by the 
Boards and not be an added burden on the missionarye 


5 Health 


As a rule the health needs of missionaries on the field are well cared 
for, especially where missionary doctors, nurses, and hospitals are availa- 
ble. On furlough the situation is not so clear. Some Boards meet all costs, 
others in part. Missionaries with heavy dental and optical expenses, now 
required to meet a percentage thereof, often find these hard to care for 
with other high furlough costs. 


Few Boards make any provision for health needs of those who have retired. 
Some continue to care for those whose ill health is a result of overseas 
service, For the great majority, especially for some who may have to retire 
because of health failure before pension is due, the situation is a source 
of anxiety. 


Some Boards and missionaries are investigating the possibility of en- 
rolling under the Blue Cress and Blue Shield. This may provide more ample 
protection and at reduced cost. Some forms of accident insurance are also 
available. 


It is recommended: 


1. That the Boards review their provisions in the light of this study, per- 
haps providing that, instead of fixed limits on the amounts provided, all 
unusual costs be subject to special study and consideration, and that the 
Boards accept full responsibility for "field related service care" and 
examinations and health care ordered by the Board's medical advisars. 


2 That the Boards extend the benefit of their health care to retired mission- 
aries, particularly to those whose ill-health may be a direct result of 
service on the field. 


See also recommendation 5 under "Furlough'' aboves 


6. Outfit and Re-outfit Allowances 


Here we enter afield of considerable difference of opinion and ona 
requiring continued studye Under present conditions in most fields the 
increasing difference between rapidly rising American standards of living 


and the increasingly difficult standerds in less favored countries, make 
it desirable and important to lessen rather than increase the gape 


The tensions on the fields would be lessened if mission houses were 
provided with heavy fumiture, purchased locally (perhaps from missionaries 
leaving on furlough or retiring) thus eliminating the necessity for each 
new missionary to bring out furniture which may be unsuitable, with the 
problem of storing or disposing of it when leaving the field. This would 
also have the further advantages of eliminating or greatly reducing the 
heavy costs of freight and customs on such articlese 


There is a general desire for the provision of re-outfit allowances on 
return to the field. ‘here these are not provided the missionary has to use 
Savings, secure gifts, or return without supplies or incur debt. Such al- 
lowances are needed for those who have lost their possessions through war 
evacuation or other causes beyond their control or who may be proceding to 
anew field. It is felt that those who have had experience in the countries 
in which they have served are better equipped to choose what to bring with 
them either for personal use or for the work. 


Many missionaries feel that it is advisable to adapt onets standards 
more nearly to local ones, and to avoid transplanting or transferring to 
the fields what seems to represent great wealth and luxury. 


It is recommended: 


1. That new missionaries should be discouraged from taking expensive equip- 
ment to the field, 


2¢ That expensive equipment when required, including eutomobiles, refrigera- 
tors, stoves, visual aid equipment, should in general be the property of the 
mission rather than of the individual and the use shared by missionaries and 
nationals under regulations worked out on the fielde 


3e That wherever possible equipment should be purchased on the field and be 
in harmony with local tastes and customs. 


4. That outfit allowances be limited to the provision of personal needs 
based on lists supplied by the fields. 


5e That some part of the equipment allowance be held in reserve for use after 
the new missionary has become acquainted with field conditions and what is 
available there. 


7o Pensions and Retirement 


The serious problems of missionaries facing retirement have been re- 
ferred toe Rising costs due to inflation, the increasing expectancy of 
life, the problems of housing and of health care, call urgently for the 
investigation of these matters, 


By virtue of their calling the missionaries have cut themselves off 
from remunerative employment similar to that of equally prepared ministers, 
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educators, doctors, and other specialists who have been able through the years 
to acquire homes and make plans for their future living requirements. It 
should be the responsibility and honor of the Boards and Churches to see 

that the needs of their missionaries are met, and that adequately. 


The closing sections of the factual study should be reviewed for the 
statement of the need and the suggestions for relief. (See ppe 19-20) 
Many of the provisions reported for pensions were developed years ago when 
conditions were quite different. Present allowances are not enough, in 
some instances, for barest essentials even if housing were provided, 


The greatest relief would come through plans which would make availa- 
ble satisfactory homes for retired missionaries in which they could live 
with reasonable comfort on their pensions, preferably with medical and 
nursing facilities for the ills of advancing agee As one suggests, "Some 
contributory plan for housing, say of {5,000, to pay for a life lease on 
an apartment in some center for Christian workers." 


This can be made possible through endowment insurance, preferably taken 
out when the new missionary enters the service. At age 25, approximately 
$100 per year would carry a policy of $5,000 maturing at 65 years of agec 
If anticipated dividends were allowed to accrue this would increase the 
amount available to over $7,300 and thus assist materially in providing for 
housing on an individual or cooperative basise It is probable that no other 
use of similar amounts would give more relief to the missionary who, as 
stated, by virtue of his calling, gives up the hope of increased support 
upon which others depend for the purchase of homes and other security for 
old age © 


It is recommended; 


1e That the Boards place all new missionaries on this basis, adjusting the 
salary, if necessary, to provide for it, ad sharing the cost in some way 
with those older in years for whom the annual premium would be larger, 


2» That, as the present homes are already insufficient for the rapidly de- 
creasing number of those seeking admission, the Division of Foreign Missions 
appoint a Committee to consult with representatives of Boards of Pensions 
and Homes to plan for cooperation in increasing the number of places availa~ 
ble for missionaries, ministers, and other Christian workerse 


II. THE PHILOSOPHY OF MISSIONsRY SUPPOKI 


at the meeting on May 9, 1951, Dr. Beaver reported on the vicw- 
point of the Boards as disclosed in forty letters received. He fuund no 
general underlying philosuphy followed by the Boards in determining the 
fair norm of support. About half of the Boards reporting proceed on the 
assumption that they provide the means of reasonable living plus health 
safeguards, with no luxuries. Three Boards have the "subsistence! ideas 
one enables its missionaries to live on the level in this country; almost 
half state that they attempt to provide for a standard of living comparable 
to that of the average American pastor or professional woman, Three pro- 
vide a standard of living in relation to the particular field in which the 
missionary serves, There appears to be little difference in the idea of 
"reasonable living" and that of the "living standard of the average pastor 
at home", 


In the "Study of Salaries and Allowances" issued in May 1950, 
it was stated that "The aim of the Boards, in general, is to provide a 
modest but comfortable support so that the missionary may maintain health 
and give himself entirely to the service of the people among whom he lives 
without undue anxiety concerning the support of his family and himself 
for the present or future", 


In the conferences held and in the questionnaires sent out 
comments on this statement were requested. daAs a rule they were commenda- 
tory, and indicated approval from "fair" to "good, excellent", “entire 
avreement" to "wonderful", Many express the feeling that this is the ain 
of their Boards and that it is well carried out. There are, however, 
important comments and qualifying statements which deserve careful considcur- 
ation, from which we quote the following: 


Well stated in terms of status quo. But in terms of vivid 
Witness in the next twenty-five years in Asia, may have to be completely 
rewritten." 


"In common with general trend in America there is a growing 
desire for more material comforts and higher standard of living. Some 
group has to do something about this fundamental question," 


"Discrepancy between missionary and national already too great, 
Enters tremendously into influence upon the people." 


"Kim leaves out relation to environment and ow colleagues, 
Simpler living relieves us from psychological strains of inequality." 


Mould leave out 'comfortable!, Snaring hardships enhances 
fellowship and opens up larger avenues of service." 


"Too great a difference between support of missionary and 
nationals, Do not know the answer", 


"Younger missionaries should be challenged more to accept a 
lower standard of living than they have had in the States", 
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"In future must face tw things; rising cconsmic levels in “11 
ticlds und adaptation of missionary homes and ways of livim t»> be mr. 
Consistent with living conditions of Christian nationals", 


These quotatiohs, representing many »thers in similar vein, 
reveal the carnest seeking for a simpler way of life more nearly in harmony 
with that of national collearues and the classes ».f people served. The 
influence of Christian missionary service in the years ahead may depend 
in large measure upon the discovery of the right answer to these problems. 

Difficulties which require consideration 

While there is a large measure of agreement as to the need of 
simpler living on the fields, particularly in Oriental countries, there 
are also a number of difficulties for which solutions should be sought,  .,'3 


"Aim is right but we were continually worried about finances 
on the field and on furlough. Used over $400 personal savings. Salarivus 
have not kept poce with rise in cost of living". 


"fight be changed to ‘sufficient! as changed conditions on the 
field do not make an honest 'comfortable! support possible", 


‘Many worried over financial responsibilities at home. Cannot 
budget to save for a rainy day. Have to depend on help from family. Othcurs 
are worried or deny themselves to the detriment of health and efficiency", 


"Acree, except that it does not mention schooling for children", 


"Always enough to live on, except for the education of our 
children. All of them suffcred deeply as a result',. 


"Most married missionaries have ‘undue anxiety! concerning thc 
support of their children during High School and College age", 


"On field 'comfortable' often outweighs 'modest!, while on 
furlouzh it is apt to be the other way, Furlough allowances should bi: 
increased and a simpler standard of living on the field be encoura,‘ed 
even if it means lower salary", 

"Our missionaries greatly concerned over their debts", 

"Need adjustments mcre promptly in inflation and deflation", 

"Am concerned, with many others, How shall I live in retiremnt?4 

"The weak spot is the pension", 


"Only place of insecurity if I become ill after retiremnt”. 


"Tnadequate retirement allowance causes some to remain on the 
ficld while others have left to seek other employment", 


“Would include 'may maintain health md inspiration!," 


"Necessary to maintain health and set an example of hygenic 
livi Ne’ 4. 
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"Such an objective for the averaye missionary cannot be 
accomplished on the salary provided today. We realize the absolute 
essential element of dedication and sacrificial living, but as I come to 
Older age I am more and more hesitant about urging any young couple into 
missionary work on the present support basis unless they have some inde- 
pendent meanss Much of the great loss of younger missionaries has been 
due to the fear of an unsecured future", 


Suggestions from the replies and conferences 


"Underline 'modest!, Not equal to what it was twenty years 
ayo, Would it be possible to make field salaries lower and retirement 
allowance high enough to avoid necessity of saving in wrk years? i.e., 
reduce as much as possible standard of living difference on the field 
between missionaries and national", 


. "Boards should be very careful not to increase salaries and 
allowances of missionaries while on the field unless the mission is able 
to provide something similar for national workers, It puts the mission- 
ary in a very embarrassing position. Bourd to upset relations. Suggest 
less in the way of salaries and allowances while on the field and more 
help on furlough and after retirement, as a solution", 


In the conference’ with representatives from the Far East the 
following recommendations were adopted: 


"The needful standard of maintenance and comfort should be 
considered in sympathetic relation to the living conditions of the people 
whom the missionary serves and particularly those of national workers", 


"We recommend much more adequate children's allowances, 
continuing through college. This is the proper corollary of a basic 
salary for adults which is near maintenance with no real margin to care 
for children from that salary". 


Possible adjustments in relation to support of nationals 


Ifany reports state that "there is too much of a gap between 
missionaries and national colleagues." "It causes shame and embarrass- 
ment", “raises barriers", "must be quickly and surely narrowed", "the 
present calls for service with nationals upon a basis of complete equality", 
"something should be done about this fundamental problem", “very serious", 
"in a world in revolution", "nationals should have support on a similar 
basis with a feeling of security in order to do their best", "would be 
more effective if we lived on a standard nearer the people we go to serve", 
"must find new solutions", 


The housing problem 


"Most mission houses (inherited from another era) are too lurye 
and pretentious", 


"Missionary should live in a house more nearly on the level of 
the averayse middle class of his country". 


"The mission house should be a model for the people to strive 
for, a place of comfort and joy, simple and unpretentious, where Christian 
and national friends can feel free to come, with negessary equipment to 
guard health and improve sanitation", 


re 


"Better housing needed for national workers", "Education of 
tneir children a serious problem", “Should have medical facilities on 
the sane basis as missionary", "Need adequate security against old age", 
"They need vitamines, magazines, recreation, as we do", 


"Very few missionaries live on a higher scale than neccssary 
for health and maximum service while far too many nationals are below 
that standard!", 


"Ever rising standards in America quite out of proportion to 
rise about us, New missionaries not sufficiently prepared for the 
conditions they are to meet", 


Suggested solutions and experiments 


"An convinced, after thirty years, that life should be simpler 
in the future", 


"Standards so different we cannot approximate national Levers 
but we can and should simplify certain living habits", 


"Missionaries who try to 'o native! have not ¢ained respect of 
nationals. Must have higher standards", ; 


"Essential that missionary live as modestly and economically 
28 possible", 


"Sacrificial living understood and appreciated, but must be 
whole-hearted decision on basis of furthering the work and not foreed 
on one", 


"In Communist countries need to live closer to th: level of thu 
eovle as their leaders do!!, 


"Attempts made in some collezes to have support and accomno- 
dations on the same basis. An inestimable advantage when on a real level", 

"Worked out plan of co-operative living in a Chinese house", 

"Local style houses would make foreigner less conspicuous!!, 


"National salaries should be increased, Their support has not 
bcen raised to correspond with cost of living". 


"Encourage national churches to do more for workers. Sub- 
ventions from us dangerous and undesirable", 


"Differences in standards of U.S. and field produce host of 
basic and delicate problems which must be solved individually, Views 
differ", 


"Standards of national leaders should rise with the people und 
the country, Their standards so low we could not help by descending to 
them but the gap should be lessened somehow", 


"Not size of house but how it is used, important, If nationals 
always welcome to share house and car there is no feeling at all*, 


"Tf one shares all it helps yreatly", 


"Houses are there and have to be used, ‘Vould break up com- 
pounds and scatter missionaries", 


"Small houses better. Any new houses should be much smaller 
and more in keeping with those of well-to-do nationals but include all 
modern provisions for health, etc". 


"Need new and revised plan of housing, not markedly different 
from or better than available to nationals", 


"Housing conditions are being improved for national workers, 
some occupying: former mission houses", 


"Important to guard against creating a new gap between then 
and others of a lower grade", 


"Hquipment, heavy furniture, including refrigerators, stoves, 
autos, visual aids, might better be furnished by the Boards. If suporior, 
should only be connected with the necessary different manner of livin; 
and shared freely". 


"More danger in elaborate furnishings and equipment than in 
differences in housing. Physical difference must be bridged by spirit". 


'lfissionaries need a comfortable home to relax from strenuous 
life, especially in ditficult tropical climates". 
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III. SPECIFIC PROBLEMS 


1. Support 


In general warm appreciation is expressed for the sencrous 
support by the Boards and the solving of difficulties as they arise, One 
who reads the replies which have come {n is impressed by the concern 
over the gap in standards of living felt by those still facin;: some 
serious problems themselves, 

Of the 199 questionnaires sent in, 93 find the support adequate 
at present, 43 of these are single women. 97 have problems of which the 
following quotations are characteristic: 

1. Generally more difficult for families with growing children. 

2. High cost of setting up a home, for furnishing, freight, etc. 

3. No margin for savings, or emergencies or adequate insurance. 

4. Dependent on help from families or private income. Many in debt. 
5. Hard to get along until full exchange was allowed, 

6, Inflation, rising prices, often compensated but late. 

7. Extremely difficult at times to make ends meet. 

8. Cost of summer vacations, if no provision for travel or rent, 

9. Cost of divided families, in summer and if wife and children at home. 
10. Unable to aid aged parents, May have to withdraw, 
11. Many more demands on missionaries since the war, 
12. Cost of entertaining visitors and nationals. 
13. Rapid rise in income taxes. (Especially Philippines and Japan). 


14. Difficult if all charges deducted in one month. No margin. 


Some of these problems will appear again in other categories, 


Uy, 


2e Allowances for Children 


As a rule, allowances are sufficient when children are young. 
Difficulties arise when they have to be sent away to boarding schools, 
either on the field or at home, in school and college, Others say; 

"At times inadequate, even to meet costs of food", 


"Inadequate at all times, especially with children in boarding 
school", 


'Need supplement for excess costs of education on the field", 
"Child allowance less than half fees in boarding school", 


"Satisfactory, except in range 7 to 14. Need $500 a year from 
OmpOmc at, 


"High School education in the United States is free; has to be 
paid for by the missionary". 


"Travel costs for children to and from boarding schools hard 
to meet", 


"Allowances for children should fluctuate with rising costs", 
"Costs in boarding schools as high as in College in gmerica", 


"Future may demand more liberal provision, Coasts higher, 
fewer to share", 


"Satisfactory except for kindergarten which is expensive when 
child allowance is lowest", 


tAdvise Calvert and other courses for those who can use them", 
"Not adequate for education comparable to our own", 


"Need aid from scholarships in college years or some other 
source of income as aid from family, insurance, etc,", 


"Used up all savings and insurance getting children through 
college, San could not take the courses he wanted. Now in a 4ob he hates" 
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3. Furlough: Support, Rent, ctc. 


For many missionaries the furlough period is very difficult, 
vften looked forward to with apprehension, Few have been able in recent 
years to save anything on the field to meet increased costs at home. To. 
many return to the field after furlough with resourees completely exhausted 
and some in debt. 


The following reasons are cited: 


1. The need of complete re-outfitting of clothing on arrival at 
home, including outfitting children to enter schiols here where conditicns 
are so different from those on the fields. 


2. The problem of housing when subsidized quarters are not 
available. Scarcity and high costs of furnished quarters, with inadequate 
rent allowances are referred to by many. 


3. In some cases the support is lower than that received on the 
field, though returning missionaries find costs startlingly higher here. 


4, Sharing medical, dental and optical costs un furl ugh 
difficult in view of other expenses for rent, outfitting, etc. 


5. Missionaries have heavier expenses than ministers, fur new 
vutfits of clothing, housing, bedding, household equipment, and re-outfitting 
to return ty the field. 


6. Many are dependent upon relatives and friends or private 
means, or are in real difficulty, Some quotations follow: 


"Need aid for study, books, etc, Tuition costs have d-ubled 
and tripled", 


"Support not adequate for even minimum standard of comfurt anc 
adequate food. It seems to be based on the expectation of scholarshi;s 
for children, living with relatives, or in a missionary house", 


"Only way to avoid debt is to live with relatives or t» take. 
partial employment", 


"a small furnished house, 4 rooms, cost $90 a month plus $50 
per month for utilities", In another instance a small furnished apartment 
was $120 per month. 


"Dependent upon gifts and faith", 
"Resources completely exhausted at end of each furlough. Ha! tu 
return to the field without much we had hoped t> buy. Used up savings for 


education of the children', 


*Greatest problem - to find a place tw stay and have real rest 
free from social and speaking engagements*. 
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4. Health Care: On the Field, Furlough and Retirement 


Provision for health care on the field is generally regarded 
as adequate and generous, and a large majority so report. One writes, 
"Best cared for people in the world", On furlough the situation is 
not always so satisfactory, Some reports approve fully; others find 
it difficult to meet even partial costs for dental and optical needs 
when other furlough costs are so heavy and these costsmay be considerable 
after years on the field where proper care may not be found, One care- 
ful observer writes? 


"Variations are too great. Some families have to pay up to 
$200. Need more equitable system. Missionaries with doctors and hospitals 
available have good care, Boards should insist on careful examination on 
furlough and meet the costs of treatment prescribed. The missionary has 
no reserve for medical bills on furlough", Others write: 


"Nursing help often inadequate in severe illness", 


"More thorough examinations are needed on the field where, also, 
dental and optical bills may strain the budget", 


'One of our greatest problems. Dependent on outside gifts, 
Salary does not cover medical bills", 


"'x,dequate if health good. Otherwise even 25% of hospital bills 
difficult", 


'Need special consideration in cases of unusual costs", 

sOften long delay before bills are paid", 

Several ask about health insurance. One Board has succeeded 
in enrolling its full-term missionaries in the Blue Cross and Blue Shield, 
and pays half the costs, Formerly it paid two-thirds. It is believed 
the expense will not be any larger than the former plan and that the 
coverage will be more complete. However, one large Board reports that it 
finds the cost less to pay all bills itself than to pay the insurance 
premiums « 


5, after Retirement 


Many refer to their concern about health care after retirement. 
Others do not know of any provision, and consider this an urgent necd, 


Two large Boards are now extending aid to include those who 
have retired, 


The following quotations are typical: 
"Retired missionaries are in a bad state due to inflation", 


"Apprehensive about retirement before O years service", 


ary 


"Continued care neéded for those who have retired for health 
reasons incurred on the fieldty 


"Must have independent source of income espe&jally if handi- 
capped and with nothing for health care", 


A question, but with Social Security may be able to manage", 


6. Outfit and Re-outfit Allowances 


Replies reveal some marked differences of opinion, perhaps more 
than in any other category. Quotations will show all points of view, 


37 consider present allowances adequate. 67 agree that expens- 
ive equipment is not desirable for new missionaries and some say may be a 
hindrance, and “not good psychology or good business when natives have so 
little", 


20 believe that it is more important to provide an allowance 
for those returning to their fields "who are acquainted with the needs 
and conditions to be met", 


10 believe that tensions on the field would be lessened if 
mission houses were provided with heavy furniture and maintained by the 
Boards, making it unnecessary for new missionaries to bring out furniture 
which may be unsuitable though at heavy costs for freight and customs, 


Some feel that certain items of equipment should, wherever 
possible, be provided by the Boards for the work and not by or for the 
individual. This applies to refrigerators, stoves, autos, visual aids, etc. 
"Such equipment should, as far as possible, be shared with national 
colleagues and should, wherever possible, be purchased on the field and 
be in harmony with local tastes", "Outfit allowances should thus be 
available for personal needs only and modest in quantity and character. 
Under present conditions ostentation or reflection of luxurious American 
standards are unwelcome and a hindrance to the work", As previously 
shown there is general emphasis on the need of simpler living, reducing 
the contrast between missionaries and nationals while guarding health 
needs. Some quotations: 


"Many luxuries a hindrance. Lead to adverse criticism", 
"Should bring only basics and learn to use local resources", 


"Equipment should be moderate and substantial rather than 
expensive", 


"Take only what is needed for efficiency of the missionary and 
the work. Much equipment a burden especially in present conditions on fields", 


"Try to get on with as little as possible to be effective". 


"Do not agree with those who want all modern conveniences, 
Friction may arise fron disparity in equipment", 
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Differing Views 
"Book equipment unwise. Freight costs the same", 
Motors and hospitals may need expensive cquioment, not otters", 
We need more equipment even more than we reed new missionarivs". 


tMusf take advantage of new and more equipment. Needs thorough 
study", 


Others stress need of good beds, sewing machines, washing 
machines, typewriters, visual aids. Many urge withholding part of the 
allowance until the missionary has been on the field a year or so and knows 
better what will be useful. 
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"Refrigerators are essential (or very desirable)", 


"Refrigerators should be provided, especially in tropical 
countries, avlifessavers. 


"Refrigerators not necessary. Hundreds of families in America 
do not have them", 


8. Automobiles 


"Only if needed for the work, especially where no other form of 
transportation is available", 


"Depends on situation and need. Some form of transportation 
should be provided", 


"No autos unless absolutely necessary for the work", 


"Not desirable, actually detrimental amid poverty and hunger, 
A sign of great wealth", 


"Now a necessity in District work, in cities and for institutions! 
"Almost a necessity in our field". 
"Can do more work with own car", 


"In country prefer cycle or walking. Opposed to cars for rurel 
work! ° 


"Unnecessary and obnoxious autos reach the field". 


In all probability, in cases of decided difference of opinion, 
the procedure may need to be worked out by the Boards in consultation with 
the Field organizations, rather than to leave it to the individual, 
especially the new missionary, to decide what and how much to take. 
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9. Re-outfit allowances 


A great deal of stress is laid upon the need of re-outfit 
allowances, Where these are not provided the missionary has to use savings, 
secure gifts, return without adequaze supplies or run into debts. Such 
allowances are particularly needed if one has lost previous equipment through 
war or evacuation. Mere replacement of funds is not enough as present 
costs are so much higher, 


"'Re-outfit more importarit than original allowance, Have to 
replenish stock’, "Clothes soon wear outi Have to be washed eyery day", 


Would help to have re-outfit allowance for clothes and equip- 
ment", 


"Re-outfit allowance inadequate", 
"Getting advance on salary for re-outfit". 
"Hope proposed re-outfit allowance will be granted", 


"Need equipment, especially clothes, linens, household articlus, 
vtec. after seven and a half years on +he field", 


"Need re-outfit, especially third term when family is mecting 
strain of vocational education, weddings, college, etc.". 


“Hardest time, coming home with all family to be outfitted and 
buy car to reach appointments", 


"Having twice evacuated, leaving all behind, allowance did not 
replace losses", 


10. Pensions and Retirement 


Perhaps the most serious prodlems for our missionaries are con- 
cerned with retirement. Rising costs, due to inflation and the steady 
depreciation of the value of the dollar, make most present retiring allow- 
ances inadequate. Missionaries who are approaching retirement are greatly 
concerned. Lay missionaries, who may receive the benefit of Social Security 
are less so, but all face the problem of housing which pensions do not 
provide. 


Increasing length of life expectation make the years following 
retirement a source of anxiety rather than the release from labor and care 
formerly pictured. Few missionaries have homes to go to or families able 
to provide for them. Church homes are crowded, with long waiting lists. 
In a number of cases they require an entrance fee which may amount to 
$5,000, or more, or monthly payments beyond the ability of the missionary 
to pay. 


Few missionaries have savings, Increasing costs and demands 
upon them on the fields in recent years preclude this, Inflation and the 
plight of their national colleagues and people make heavy drains on their 
support. Some who retired in earlier years were able to purchase homes 
but increasing prices make this difficult for those nearing the age limit 
for service, 
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In the replies the following are charactcristic: 


"At present costs appears inadequate", "Need 50% more than 
ten yvars ago", 


"Depends on purchasing power of dollar. Board does its bust", 


"Totally inadequate. Long years on the field cuts all community 
und family ties. Missionaries have no homes to go to", 


"Quite inadequate for housing and food for those recently 
retired even with personal savings and insurance”, "Must have independent 
source of income, 


"Only place of severe need. Would be worth paying higher premium 
for better provision", Each missionary should carry $10,000 with help, if 
necessary, and new missionaries should be interviewed about this before 
going to the field", "New missionaries should be advised to take out 
endowment insurance", 


"Have no provisions. Considering taking Social Security”, 
"Deeply concerned. Social Security may answer problem", 


"Charges for living in a home should be within pension allowance", 
"Most homes require cash down payment or monthly charge which pension can 
hardly cover", "Inadequate unless housing provided", 


"Need some contributory plan for housing, say $5,000 to pay life 
lease on an apartment in some center for Christian workers", 


"Adequate pension should be assured. Some leave field because of 
fear of old age", "Uncertain facing American price levels". "Should be 
sufficient for board, lodging and moderate comfort! 


“Provision for wife after death of husband not adequate®, "Not 
adequate for those retiring because of health reasons", 


"Can't answer, No home or funds to get one. At sea as to what 
the future holds f@ us", 


"Provision made gives much peace of mind facing the future", 
"Share in pension plan of Church", "Provisions seem adequate", "No 
experience, 


The record of replies received is illuminating, In order of 
number 3 


No experience or no comment; 
At present costs inadequate: 26 
Share in pension plan of Church: ARS. 
Pensions adequate or seem sot 
Seem adequate with Social Security: 
Quite inadequate for housing and other needs: 
Barely sufficient, concerned: 
Must have insurance pr independent 

source of incone: 
No provision: 
Small but fair: 
Totally inadequate - severe need: 


Married Single 
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APPENDIX 
ADDITIONAL INFORMATION 


Ie DIFFEREIICES I.’ COSTS Ii] CITIES, MAJOR INSTITUTIONS, AND RURAL COMiUTILUS 


There is quite general recognition that such differcnecs cxist, but the 
majority scom to feel that they tend to equalize. Opinions line up as 
follows: 


Costs higher in citics: 61. Lowert 2. 

Costs less in institutions; 13. Higher in major institutions: 3. 
No special difference, or "tend to equalize": 73. 

No comment or no experience: 7. 


Significant comments: 


"Great probleme Necds careful check and individual consideration." 

"Differences should be recognizede Costs varye" "Allowances should 
also." 

"Should be studied, recognized and adjusted.' 

"Differences in real cities like Shanghai.'' Hong Kong, Manila, Mexico, 
ctce 


The differences aalyzcd: 


NAL] wages and salaries higher in citics." 

"Entertainment costs a drain in cities and major institutions." 

"Many social functions, committce mectings, etce really part of the worke" 
"Much less in rural arease Can live and dress more simply." 

"Food easier in rural places--gardens compensate for travel costso!! 

"Less temptation to spend on none-essentials in countrye"! 


The country heard from 


"Costs highest in rural areas where there are no fruit or vegetable 
markets. More tinned foods have to be uscede! 
"No bargain sales in country. Travel costs to city, freight costs 
more ot 
"Food scarce and insufficient in countrye Have to use more canned 
goods .!! 
"Should be adjusted according to neede Salaries lower in rural arcas." 
"Rural communities very expensive these dayse Food scarce, insufficient." 


Tend to equalize: 


"Tend to equalize. Entertainment and clothing vse freight and 
travele Each has peculiar expense e! 
"More comforts, more personal expense in citiese" 
"Pressure for financial aid more severe in isolated rural communities." 
"Differences due to individual tastese Needs studye" 


Some cfforts to adjust: 


"Differences adjusted in parte" (7). ‘Adjusted according to ncede" 


NAdjustments difficult. Cause heart-burning." 


In view of the differences in views, duc in many cases to tho peculiar 
situations in the different ficlds and stations, it scems necessary to 
leave the adjustments to the field organizations to make recommendations 
to their Boards as to necessary or desirable adjustments. 


II. EDUCATION AND RETIREMENT INSURANCE 


The Presbyterian Minister's Fund, which has generously opened its 
privileges to all missionaries, now in service who are in good health, has 
furnished the following information: 


Education policies 


A Twenty Year Endowment for $1000, taken on the life of a prent or 
prospective parent, at age 25, would cost $3.32 per year. If expected div- 
idends were left to accumulate, it could be expected that this policy would 
be settled for the face value at the end of 1& years and thus provide $250 
per year for cach of four college yearse 


At age 27 the cost per year would be $3.56. At age 30, $01. 
At 35 1 it tt " n $5 508 uw tt ho, $6072 o 
ey cite atten ot el 4c " " $9.25. 


For en older child, say 5 years of age, an endowment to mature at age 
of 18 would cost $69.89 per years; at 7 years of age, $8.16; at 9, $10.90. 
The dividends would need to be left in to accumulate to secure this result. 
The parent's age has no connection with these three policies unless Payor 
benefit were added. 


To provide for retirement 
At age 25> the annual premium cost for an endowment policy of $5000 to 
mature at the age of 65, would be $101.95. Accumulated dividends, if left 
in, arc expected to make the value at maturity $7312.30. 


At age 30 the cost would be {122.553 expected value at 65, $705.05. 
it tt 


At aia 5iaent " rT 1 $150.203 n on ¢6780.80. 
AC te Oye tara t tt $188.90; i ho tt $6507695.6 
Ab ot hs It " It " 260256 


If taken out to mature at age 70, the annual cost would be $20.50 at 
age 45a At age 65 the value with accumulated dividends would be $6223.50; 
at age 70, $6729.80. 


At age 50 a twenty year endowment policy, to mature at 70, would cost 
265753 dividends at maturity wuld make it worth about 463870556 


All quotations as to dividends are estimates and not guaranteede They 
are based upon the dividends now being paid. 


The Fund would agree to accept the health exaninations of the Boards, 
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up to a certain age. This age vould probcbly be determined by the President 
of the Fund in consultation with the Medical Dircctor. 


All collections would be made at the source and sent directly to the 
Fund from Board headquarterse Premium notices would be mailed to the same 
heacquarterSe 


The Fund vould insure all missionarics and their wives and children. 
The only condition would be that the plan be made automatic for all new 
missionariesoe 


The Fund privileges would be open to all those now in service who are 
in good healthe 


These are believed to be the most favorable terms available for mission- 
aries, many of whom already are insured with the Fund. So far as we are ine 
formed, the Fund was the first to accept foreign missionarics. 


Tit, "THE MINISTER'S COST OF LIVING" 


An editorial in the Mississippi Christian Advocate of May 16, 1951, 
under the above heading, gives the following facts: 


"The cost of living for our pastor and his family has increased 1)<h% 
since 1917. Churches are trying to meet this in various wayse Some make an 
extra appropriation for travel expenses, amounting to a little over $00 a 
year for his cost of travel on Church business. Some make an extra grant to 
cover the immediate increased cost of living. For a pastor and his wife and 
two children the increase amounted to $251, from 1917 to the outbreak of the 
Korean war, July, 1950, and another increase of $19) from July, 1950 to 
January 26, 1951 when the recent federal price control order was issuede 


"The Rural Department of Drew Seminary has recently compiled statistics 
on the cost of living for aministerts family and finds that ‘subsistence 
living? for a family of four at the present time is $337 a yearo" 


The New York East Conference Plan 


A committee to study the salary problem in this conference, first named 
in 199, presented the following plan which was adopted by the Conference: 


1. Beginning with the Conference year 1951-52, the minimum salary scale 
for fully ordained members appointed as pastors shall be: 


$2700 plus a parsonage for a married man; $2200 plus living quarters for 
asingle mans In 1952-53, the minimum figures shall be $2800 and $2300. In 
1953=54, $2900 and $200, and in 1954-55, $3000 and $2500. 


20 The Ministcrial Support Commission be asked to devise a "cost of liv- 
ing" index (on the basis of $3000 and a house for a married man in 1950) 
whereby the "minimum salary may be automatically adjusted in future years as 
values and costs may change 9" 


The Support Plan of the United Lutheran Board 


The United Lutherm Board has endeavored to work out a support plan to 
provide support for their missionaries on a basis more nearly approximating 
the avcrage support of ministers in their denorination in this country. (This 
will be an appendix in tho finial drafts) 


The revised plans of the Methodist Board 


Early in 1951, the Methodist Board (DFM) requested oreof its mission~ 
aries to study the factual report and the Standard Civilian Allowance Scale 
of the Ue So Government and to present suggestions for needed changes in 
supporte The new provisions, presented after severel months intensive study, 
have been adopted by the Division of Foreign Missions and are under con- 
sideration ty the Womants Division. (This will also be an appendix in the 
final draft.) 


Average salary of Presbyterian ministers 


The Report of the Board of Pensions of the Presbyterian Church for 1951 
was that the average salary as of July 15, 1950, giving full time service as 
permanent pastors, was $3988, inclusive of 15% manse allowance, or average 
cash salary of $368 plus mansee Average age was h7. 


IV. INSURANCE CARRIED BY MISSIONARIES REPORTING 


A large proportion of the missionaries sending in replies to the 
questionnaire state that some insurance is carried with a definite trend 
towards more adequate amounts. This indicates that younger missionaries are 
thinking scriously about future protection and that Board administrators arc 
recommending that more insurance be teken oute In one instance it is sug- 
gested that $25 per month should be applied from the salary for this purpose. 
The schedule submitted reveals that, for aman 25 years of age, $25 a month 
would carry an endowment policy for $5000 due at 65 and three educational 
policies for $1500 each, providing material assistance at the points of 
greatest necde 


Of those reporting,122 married and 75 single persons, 161 have some 
insurances 5 did not state, 31 replied "none't and 50 replied "some." Those 
who gave figures line up as follows: 


Types reported: 
Retirement at 65: 1 Life insurance: 19 Educational: 19 Annuities: 16 


Educational: 8 older missionaries reported 13 policies; 
11 younger missionaries " 23 " 


Annuitics: 2 married, older, and 11 single, older, and 5 single, youngere 
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Amounts carried: Totals Married Single Single women 
$1000 18 h 1 Older 11 Younger 3 
$1500 2 1 ~ - 1 
2.000 18 7 1 8 3 
$3=),000 9 8 a - - 
$5=7, 500 33 21 9 2 1 
Over $10,000 al no a) = - 
ail Ba 56 29 el 8 


Of those over $10,000, one reported "heavy", others $11,000; $12,000; 
$13,000; $1,000; $15,000; and 5, $20,000 to $27,500. One, $19,500. Those 
carrying larger amounts usually have Government policies of $10,000, and 
most of them are younger meno 


Of those reporting "some't insurance, 25 were married, and 25 single; 
these are not included in the tabulations abovee No reply from one married 
and single. 
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